™
Uszna annduddendenu
1399 AgngnafuainsaeuAndoniioussyuaradduninauumine sy

ALY i fidineu (Ueyd) P7

AU a0TuITENEIUL PRnIaluInends daudseasdassualinsndnauuniing1dy d1uni
Wmtfidineu (Tayd) P7 99u3u 1 6951 dns18uiiau 21,600 - 32,400 UM (NMAINTUITNTIRUFDULINUTIT

YasaryAAainuAlinesaandadesineg aussidouvvesminetds) ieujiRnulunuadasian deuims

3

o

antuidendany tu Wesnfifadasasudnidonduiuiuliesfwevesnainisiuadaseenluauiaiud 16

[

nangaa 2569 TnedianauiiAcai
1 puaulEvill
fasinsaeusosinuandimlunudetaduauiansalumiineduindhensuimsauyana we. 2557
Bowdninasiiludeatuwineusminede fwieluil

11 ferglinniduuuatuiysal

12 hidufinassaviedniluifloubianysznou Wueiliauaunsa vieauaiioulianuaunsa
vioLdulsafitmualiludsznmmuvninends

13 lidufegszminegndsinnu Wnswnsniegnddliiesnansiunislineu

14 Bidufisiunimaniades nssunisudmamssanisiles visdmihilunssanisiiles

15 hinggnignlaediininuieiigelidinn Guudifulnydmiuanuiedldnssilagyszanm
VIRAURAAYINY

1.6 limegnadlnuliieenviselasen viadndyy 1 jiRnumsznseiiaideiowsmiudededu
seileu viseUsEnARaINIAlNNINg sy

17 Wiwegnlyiosn Yaneen uisldesnainsivnis Sgiauia minsnuduvessy Uismienvu wie
DIANTIENINUsEINA

1.8 limensgyiinisnasalumsasuvienisdadenid1sunenis viseriujoRnuluuminendevie
NIYNUVRITT

19 lilufunnsedufasssudud

110 Bidufiimaldfivnnulvduazans uazdegluszminnauyeeaduazane

2. paaudRenIgA1unLg

o )

WA MIOUIUITTINAVAUNR @191V INS

°o = =

2.1 dusansdnwszaulIyin

o

N, a '

3/dpuwin Tuanwn Ty

v

oy visendngnsduiianindndalrnnssuses

22 fiAguuunISanguAneiTiuTIne deimun

23 minduneiosiunszniamms weslasunisoudu wielasunisuniiu
3. A|NseaLEen

31 Ussiunnunwlnefisududmiunmsuoanulusums

3.2 Uszliumnudlamesiumi

33 Uszdluanuanunsatun1sufiRnuams s

3.4 Ussliumaudnuasiavanuminzanlunsufiiaudmsuiums

3.5 dunnwal

/AMENFU...



4.1
4.2
4.3

4.4
45
4.6
4.7
4.8

nanguildlunisivarinag

sUdeninssun 1 @elilidu 6 eutuiiulaiuartas)

vangIANIAnY GeszyTuduianisAng

NANITNAADUAIYI8NEY Lakn TOEIC, CULI-TEST, CU-TEP, IELTS %38 TOEFL a81slaagis
vils Gafosilonglaitiu 2 U duieiudasuasing

431 nsdhduyaranieuen fosdinanziuunsaududn Al

43.1.1 Azlu TOEIC laitloundn 400 AzuUY  (ATLUWAN 990 AZLUL)
4.3.1.2 Avwuu CULITEST  lidesndn 40 Azuuu (Azuumfiy 100 Avkuw)
4.3.1.3 @glul CU-TEP laifoundn 40 Azuuy  (ATLUWAN 120 AZUUL)
4.3.1.4 @z IELTS latdosndn 4.0  Azuuu (AvUuWAN 9.0 AYLUL)
4.3.1.5 avwuu TOEFL (PBT) litfesndn 433 aAvuuu (Asuumfy 677 Avkuw)
4.3.1.6 avwuu TOEFL (ITP) litfesndn 433 aAvuuu (Asuumfy 677 Avkuw)
4.3.1.7 avwuu TOEFL (BT) liltfesndn 40  eAzuuu (Aswuulfy 120 AxLuw)

4.3.2 nsdhdufuiinulupnainsaluninerdenlaniunmdrssnis/gnitassdiiu
uUszaa/gninlseintunensulssana/ainnuaviineqe mdnaudandey/

NNy SUN. W InenaeSuiianTannIERuAZILULL

wladesuseaUszaunisainisvieu (i)

lonansmaiasude wwana (i)

LNATTHIUNITNAUIININT Y3BLATUNITENLIUNWNIS
dumezideutnuuasdnundnsussidssisu
Tususesmndiuansilidulsadowhunung nwe. Iselsaifidnuusdownududinunis
waouluantiugau@nw wa. 2509 asiudl 4 Sunau w.a. 2549 Feeenlsilaitiu 1 1Feu (n3dl

LY 1

Hadasasununisandemduntdnauuniinends rienansuiduluiunuisisaudl Iae

U

411190 Download wuunaduléd https:/www.hrm.chula.acth/newhrm/n15a35M1uas

Anann/)

v ¥ 4 3K 1 < s v 0 1 [ % ¥
NangIUNINYD 4.1-4.6 Thuuulnddnunenarserumadvladndouluasiag #IUNRANFIUAUVD

4.7-4.8 Thuuulnddunenarsiumaiuleddedadasiunmsandanuda

MuuansUasuadaskazAndan

fAanssu ANRUANS

Tunveneuseniasuading Suadasieiun 16 nsngiAx 2569

NAADULRNIZANNAUS (NAFDUVDLULL)

vl

- JuPUsEMAS18TRELANTNAFRUTDL LY azUsznialinsiulunenas

U

- MAUANINAFDUTBLTYU azUsznalymsiulunienas
FoUduN Yl

- i’uﬁﬂssmmw%aﬁ”ﬁwé a1l avUsenmalrmmsulunienas

- MAUANITANA W vUsenalimaulunienas
Sufivsznieranisdaden azUsznalimsulunienas

/6. AVW3...



6. AW3ANUAINNTA wazdN¥EUNeUAUR Ysingaunssyliluenaisuuuiiie

duszasAazadasidnsunisanidon Iiadinsi1ung hitps/careers.chula.acth waga1u1saaeunIy
s1vaziBenldi anduidendsny guiaansaiuminerds nuteavlnsdnd 02 218 8431 uieiogannue
Binnsefind KHWANCHON.SR@CHULAAC.TH suusidail auiisTuil 16 nsngiau 2569 Tufunagiiaiinis (08.00-
17.00 u.)

Usena a Juil 30 Tquigu w.A. 2569

a 6 a a o

(Pans1Te A3 3yad ASRSyduna)

Q 17

Qéwuwmsamﬁ’u%&wé’mu

30062026 1552


https://careers.chula.ac.th/

-q-

ena1suuuYing Usznia aaduldendesnu
i394 Suadnsaoudndanitaussyyarad i dundnauaminends

Aunis Wanthndineu (Jeyd) P7 dein danduddendesnu

AUZANAINTD
1L dAnudanuanunsaenga Ll
2. Hauarunsatunisiiniwive wazarwarsusemendulseloniluanulas

3. awnsaldlusunsupaufiamesdnsagulan Tawn Jsunsu Microsoft Office wiolusunsuduiduusslemilumu

anwazaunfaU)ua
sy

1. 909189119050 ldUAMENITTUNISTUSINIanITU

v
= o '

2. aasen1sidiintu (Fu-918) szuutydig o vesanitu

3. agUseld Aldane iednvheunisdudsedufiou wonussinn

4. dpvinonasiindieiiu uazdaiuenasmelad Wy senuveanuwiurey Auautiemg luiduesim
Tudsdo/dvine dyande/dyanine ludwevnu/ludmesluwdmillumfundAuesasuiu lunsasu
WeR S1UUNANITATIVTUIER Tuddnyialy Tuddeysu luddayane FIWAAIUANTTUULONATHALIA LN
Junineny lnsusnienansusasteuuszananluusaznamu uazuenusazlansanis wieusunsnsiadey
PADALIAT

5.0399@UNATAAYNITTU — D8R

5.1 avav@auenans/ Tuiin/ USuusesemsniedadeing 9/ ssuu CU-ERP

5.2 InvinzideuaulasansITAINLMEmUAIEUEN |arUINITIVINTT

5.3 AAAUATIIEDUIIBURUALMEDUITITY

54 AARURTIIEoUTIBNURUALMEDUSEIEdUAY

5.5 TiAusnwrseiloumsidnaneniesinunisiiu Ut wazwae

q

a

6. Aasgieunmiaiu Ruanvieluifsuyintuan Wimsinnsdudinuas Suamulszinmeing 4 wiedam
Haustlovianduseld

7. MIUsuagAsIEUANgnde LAz TeReestoya faiav vdngrunshdnan uazienas
AN 9 19AUNITRU N5URYT LﬁaiﬁmsmmaauﬁwLﬁulﬂaahagﬂéfaaLLavaﬁwamﬂﬁwé’ng’mﬁlﬁwﬁu
939

8. n9aeunsUFTRNMUABITUMSUTINSUUTEINN N3 Ru ﬂ’aaLLaw%’wéﬁuswﬁ%ﬂﬁﬁmiéﬁué"u RGN
druau iegualsinisldsuuszanauagninennsiduluegreusenin Tuszavsnmgs uaznsy
Tnquszasdfitmu

9. favimenunsnsRaeUTeiieu lelausdensiaauasdolaus U TR UTymIUNIIUNAN
ALy

10. Uszanumeiaudmduienelusagmeueniiunuioniasnu ieliiiaarusuilowasnadugs
ey

nudu 9 Aldsuneunng




Announcement Energy Research Institute

(Extension) Regarding Application to the job position of Officer

Energy Research Institute Chulalongkorn University wishes to hire a university employee University

Employee for the position of Officer (1 positions) with a salary of 21,600 - 32,400 baht (The initial salary for

each qualified applicant is considered based on several factors as per the University’s regulations.) to perform

the task of Energy Research Institute with the following qualifications:

1. General qualifications

Applicants shall hold required general qualifications as per Chulalongkorn University’s Human

Resources Management Regulation B.E. 2557 regarding general qualifications for employees of Chulalongkorn

University as stipulated below

1.1
1.2

13

1.4

15

1.6

1.7

1.8

1.9
1.10

Being of age not less than eighteen years old.

Not being a person of unsound or frantic mind, an incompetent person, or a quasi-
incompetent person, or suffering a disease specified in the University notification.

Not undergoing suspension from work, suspension from public service, or an order of
temporary dismissal from public service office.

Not holding a political office, directorship in a political party, or an officer position in a
political party.

Having never been sentenced by a final judgment to imprisonment, except where the
sentence is for an offence committed under negligence or a petty offence.

Having never been punished by way of proposed resignation or termination of the
employment contract as a result of a serious disciplinary breach under regulation, rule or
announcements of Chulalongkorn University.

Having never been forced to resign, be removed, or dismissed from public service, a state
enterprise, or another government agency, a private company, or an international
organization.

Having never committed a dishonest act in an entrance examination for recruitment into
public service or into employment in a state university or agency.

Not being a person who lacks good morals.

Not being adjudged bankrupt by the court or being in a state of bankruptcy.
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Specific qualifications

2.1

2.2
23

Graduated with a Bachelor’s Degree in the field of Graduated with a Bachelor’s degree or
equivalent in Accounting, Business Administration (Accounting), or any accounting-related
program accredited by the Federation of Accounting Professions..

Have English proficiency scores as specified by the university criteria.

Male applicants shall be free, waived, or exempted from military service.

Selection procedures

3.1
3.2
33
3.4
3.5

Evaluation of proficiency in Thai for the position
Evaluation of specific knowledge for the position
Evaluation of specific skills for the position

Evaluation of qualification and suitability for the position

Interview

Application documents

4.1

4.2
4.3

4.4
4.5
4.6
4.7

A 1x1 inch full-faced photograph. (taken no longer than 6 months prior to the
application)
Academic certificate(s) specifying the graduation grade.
English proficiency test results, either TOEIC, CULI-TEST, CU-TEP, IELTS or TOEFL, which
shall be taken no longer than 2 years prior to the last applicant date.
4.3.1 Applicants who are not an employee of Chulalongkorn University are required
to present one of these English proficiency test scores, with their respective

minimum as below.

4.3.1.1 TOEIC at least 400 score (Total Score 990)
4.3.1.2 CULITEST at least 40 score (Total Score 100)
43.1.3 CU-TEP at least 40 score (Total Score 120)
4.3.1.4 [|ELTS at least 4.0 score (Total Score 9.0)
4.3.1.5 TOEFL (PBT) at least 433 score (Total Score 677)
4.3.1.6 TOEFL (ITP) at least 433 score (Total Score 677)
4.3.1.7 TOEFL (iBT) at least 40 score (Total Score 120)

432 If the applicant is working for Chulalongkorn University with the status of
government civil servant, permanent employee (budget), permanent employee
(non-budget), university employee, special employee, or security guards, every

level of English scores is eligible.

Work certificates. (Reference letter(s) in organizational management or other certificates)
A copy of the change of name certificate. (if any)
A copy of the military service or military exemption certificate.

A copy of the house registration and a copy of the identification card.
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4.8 A medical certificate to verify that the application does not have a prohibited disease as
per the Committee of Civil Service regulation in Higher Education Institution B.E. 2549
dated 4 December 2006, which shall be issued no longer than one month prior to
submission. (If the application has passed the qualifying procedures to become an
employee of the University, the document can be submitted upon the personal
presentation day. The form can be downloaded at https://www.hrm.chula.ac.th/newhrm/
NsaTIMILAzAREN/).

The documents listed in items 4.1 - 4.6 must be attached to the website along with the

completed application form. The documents listed in items 4.7 — 4.8 must be attached to

the website after the candidates have been qualified.

5. Schedule of the recruitment and selection procedures

Activities Schedule

Application date until 16 July 2026.
Position specific examination

- Announcement of applicants eligible for | To be announced later

the specific examination

- Specific examination date To be announced later
Interview

- Announcement of applicants eligible for To be announced later

the interview

- Interview date To be announced later

Announcement of recruitment results To be announced later

6. Skills, knowledge, and job description as specified in the enclosed document.

You can apply via https://careers.chula.ac.th and Please contact for more Information at Energy
Research Institute, Chulalongkorn University TEL. 02 218 8431 or KHWANCHON.SR@CHULA.AC.TH, during
working hours (08.00 a.m. — 05.00 p.m.) from now until 16th July, 2026.

Announced on 30th June, 2026

(Professor Viboon Sricharoenchaikul , Ph.D.)

Institute Director

27052026 1544
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Enclosed Document for the Announcement Energy Research Institute

(Extension) Regarding Application to the job position of Officer

Skills and knowledge

1. Having a specific knowledge and skills for the position.

2. Having useful working knowledge in Thai and other languages.

3. Having practical knowledge in software packages such as Microsoft Office or other programs useful for

the job.
Job descriptions
Routine Duties

1. Prepare financial statements and accounting reports for submission to the Institute’s Executive
Committee.

2. Record financial transactions, including receipts and payments, in the Institute’s accounting systems.

3. Summarize revenues and expenses to prepare monthly financial statements categorized by account
type.

4. Prepare disbursement documents and maintain accounting records, including approval request forms,
specifications, quotations, purchase orders/work orders, purchase/employment agreements, delivery
notes, invoices, tax invoices, receipts, inspection reports, general vouchers, receipt vouchers, and
payment vouchers. Organize and maintain document control systems by fiscal year, fund, and project to
ensure readiness for audit and inspection at all times.

5. Verify and review financial documents related to receipts and payments, including:

5.1 Reviewing documents, recording entries, and adjusting accounting transactions in the CU-ERP system

5.2 Preparing and maintaining records of externally funded research projects and academic service projects

5.3 Monitoring and reviewing daily cash balance reports

5.4 Monitoring and reviewing weekly cash balance reports

5.5 Providing consultation on financial, accounting, and procurement regulations and disbursement

procedures

6. Analyze financial statements, cash and cash equivalents, and manage deposits and investment

portfolios to maximize benefits from institutional revenues.

7. Collect and verify the accuracy, completeness, and reliability of financial data, figures, contractual
evidence, and accounting documents to ensure that audits and examinations are conducted accurately
and in accordance with actual transactions.

8. Review operations related to budget administration, finance, procurement, and asset management,
including other administrative functions, to ensure that resources and budgets are utilized economically,
efficiently, and in accordance with established objectives.

9. Prepare monthly audit reports, including observations and recommendations, for submission to
supervisors and management.

10. Coordinate with internal and external teams or organizations to promote effective collaboration and

achieve assigned objectives.
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